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MESSAGE FROM

MANAGING DIRECTOR

It is a pleasure to introduce you the H.R.International
Employment Service Pvt. Ltd, a company with a
modest beginning which has now grown dramatically

as one of the few pioneers in the industry.

From the very beginning, the company’s incorporators
aimed into becoming one of the Nepal's leading
Manpower agency, soliciting only the best and
high skilled Nepalese for overseas deployment. For
more than 19 years, H.R. International has proven
its efficiency in deploying only the best personnel

abroad.

H.R. International is a placement and consultancy
company involved in deploying highly skilled
professionals and also the unskilled manpower
to the local and overseas companies/clients. For
over 19 years, H.R. International prides itself as an
institution in the industry that has withstood the test
of time. We operate in an environment that lives with
our credo “quality manpower deployed in time”.

Established in 2001 H.R. International has received
several awards and testimonials from various clients
worldwide that continues to use H.R. International as
their recruitment agency in Nepal. H.R. International
has also been cited for its exemplanary performances
by the overseas placement association of Nepal,
various worker’s organizations, NGO's and INGO’s
and thousands of well placed Nepalese workers
overseas who have acknowledged the vital role
of H.R. International in giving them employment

opportunities.

H.R. International strives to maintain the high

standards of recruitment management by adhering
to the exacting standards while at the same time
exploring new and emerging best practices in the
recruitment business to be applied at the work place.

Mr. Naresh Gelal

Email: chairman@bhrinter.com
Mobile: & +977 9801039487
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ABOUT NEPAL

Nepal is a landlocked sovereign state located in
South Asia. It is located in the Himalays and bordered
to north by China and to the south, east and west by
India.The mountainous north has eight of the world’s
ten tallest mountains, including the highest point on
Earth, Mount Everest, called Sagarmatha in Nepali.

Lumbini is a Buddhist pilgrimage site and UNESCO
World Heritage Site site in the Kapilavastu district is
held to be the birthplace of Gautam Buddha, gave
birth to the Buddhist tradition.

Nepal is known as a land of people who remain
happy and bring smile in their faces even in the
adverse situations. In Total, honesty, courage,
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simplicity and hard work with an inborn sense of
loyalty characterize the tranquil Nepalese way of life.

Nepal has been providing manpower to overseas
countries for nearly two centuries now. The Nepalese
were the first to be hired by the British East India
Company in 1814 when they came to India during
their Far-Eastern Crusade and controlled much
of India. Impressed with the loyalty, honesty and
bravery of the Nepalese people, the British also hired
Nepalese Gurkhas for their military force and ever
since the Nepalese Gurkhas have been an integral
part of British Army.

= Mt. Everest

Highest Point on Earth
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INTRODUCTION OF COMPANY

H.R. International is one of the major recruitment
agencies in Nepal established in October 2001 under
department of Labour, the government regulatory
body for the recruitment agencies.

Our sincere sense of mission and service and the
vital urge to promote the best image of Nepali
workers abroad are the fundamental ideas that
inspired the establishment of this Company. With
on-the-job experience in Nepal recruitment over
past 19 years, H.R. International inspite of very stiff
competition is more than ever confident in its ability
to work effectively within its clients.

From the very beginning, the company specializes in
the deployment of factory workers, Security Guards,
Professionals, skilled, semiskilled and unskilled
manpower. The deployment to the Gulf countries as
UAE Saudi, Qatar, Oman, Bahrain, Kuwait,Turkey

and Malaysia. Holland and Canada are the upcoming
destinations for Nepalese for which we are looking
forward to establish a good reputation very soon.

Based on its proficiency and clean record with
Ministry of Labour, Department of Labour, Government
agencies regulating the deployment of Nepalese
workers abroad, H.R. International ranked as one of
the top 5 best agencies that deployed manpower to
different countries.

H.R. International philosophy is based on the concept
of quality and speed which can be best achieved by
people with experience in the business. We have
well-trained, hardworking and dedicated individuals
which provides the opportunity to demonstrate its
efficiency and its potential.

H.R.
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HISTORY

For the bravery shown by the Gurkhas during the
first and the second world wars, the Gurkha soldiers
have been awarded more than dozen Victoria Cross.
And to this day they continue to enjoy the highest
reputation for their vigour and quality of services all
over the world.

Nepalese workers are simple minded, laborious,
extremely loyal to their employers, having high
sense of responsibility and discipline. During the last
two Great World Wars, the Nepalese have proven
their ability to adapt to any climatic condition and
continue to discharge their duties relentlessly.

Nepalese workers are simple

Over the past few years a growing number of minded, laborious, extremely
employers from overseas have been attracted loyal to their employers, having
to Nepal for recruitment of manpower to cope high sense of responsibility and
with the increasing manpower requirement in their discipline.

respective countries.

H.R.
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SECURITY SERVICES

Nepalese feel pride and glory about the history of
their ancestor ‘Gurkhas’ who earned name and fame
globally for bravery and honesty. Thus, they are
passionate about working as a security personnel.
We are the human resource company to provide
international standard security services. We are
well equipped with the decent security tools for the
training to ensure effectiveness and international
standards.

HR International is well known among the Security
Companies in the international market including for
its quality services. The company provides standard
training courses in Nepal that have been very useful
to those seeking career in security industry in the
international market.

HR International is continuously striving for the
betterment in quality service, and also upgrading
the standard and inclusion of latest technology and
tools in its services.

H.R.
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SECURITY
SERVICES

ASSESSMENT AND
RECRUITMENT

Our proven Security recruitment assessment and
selection method ensure that we identify the talent with
the necessary skill and personal attributes that will add
value to your esteem organization.

WORKFORCE TRAINING
AND PROFFESIONAL

DEVELOPMENT OUTSOURSING

We offer a full array of resources from small business  we provide innovative outsourcing solution across

staff to customized programme for all security process g wide range of disciplines. The world’s leading
and Standards Operation Procedures to ensure that companies turn to us for talent based outsourcing

your security personnel has the skill and knowledge  security recruitment process and borderless talent
needed to drive your business forward. solution.

H.R.
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MISSION

Our mission is to provide our clients the best
service with smile, professionalism and integrity.
All the same time, we do have a thought of
improving the quality of life of Nepalese willing
to risk abroad under unfamiliar circumstances.
It acknowledges its social responsibility and
extending a helping hand to its clients not only
during the recruitment process but all throughout
the duration of the employment up to the time
the time the workers returns safely in the comfort
of his/her family. On the other hand we are
dedicated to satisfy all our clients with superior
quality service resulting in quality applicant
with our excellence, leadership and integrity in
the industry. Our mission also includes building
the strength of our organization, our people, our
management team and our financial resources
to achieve continuous growth and profitability
for our Company.

Ve /@

We H.R. International , envision the company
to be at the forefront of overseas recruitment
business. We will be seen as a centre of
excellence trailblazing and espousing the
best practices in the industry within the
bounds of the law.

Together, we shall be acknowledge by our
government, the industry and by all clients
we serve, the H.R. International is one of
the best recruitment companies in Nepal in
terms of management effectiveness.

H.R.

INTERNATIONAL



'/////////////////////////////////////////////W /////////////////////////////////////////////////%////////////////////

7 4

’///////////////////////////////////////////

r‘ i : '.,‘ : I.'.
i,

SERVICES

We employ effective methods for searching, recruiting H.R. International has deployed workers of various
and screening candidates according to the client's categories to Malaysia, Saudi Arabia, United Arab
specific needs and recruitments. The candidates must Emirates, Bahrain, Oman, Qatar, Israel, etc.

pass through screening process before referring them

to any client to have final screening for acceptance.

Feedback and constant communication with our clients

is one of the key in ensuring better talents.

+ Identify and supply qualified, experiences,
well trained and dedicated work force to
valued clients.

Professional
Engineer/Architect/ Auditor/Doctor/Teacher.

» Match the right people with right jobs as
efficiently and as smoothly as possible.

* Maintain and continuously reexamine the
quality of services that we provide to all our
applicants and employers.

+ Continuously seek feedback so as to
pro-actively meet the stated needs of our
applicant’'s employers.

Skilled Labor

Welder [ Fitter/ Electrician/Scaffolder/ Bartender/
Carpenter Concrete Finisher/ Insulator / Heavy Duty
Mechanics.

H.R.
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Hotel/Service Industry
Manager/Accountant/ Receptionist/ Clerk/ Bell
Boy/ House Keeper/ Waiter/ Waitress/ Cook/ Chef/
Gardener/ Cleaner/ Cashier/ Store Keeper/ Sales
Person/ Supervisor/ Loader.

Unskilled Labor
General Labor/ Cleaners/ Sweepers.

Semi-Skilled
Labor/ Heavy Duty Driver/ Light Duty Driver/
Crane Operator/ Fork Lift operator.

Domestic Maid
Nanny Nurse/ Caregiver/ Agriculture Worker/ Farmer.
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Construction, Gas and pipeline Industry and Marine
sector.
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SEGURITY

SECURITY

CAREER MANAGEMENT OUR CABABILITIES

We help you respond to change marketing A. TALENT RESOURCING
condition and emerging business opportunities by B. WORKFORCE MANAGEMENT
strategically mobilizing and sizing your business,

minimise turnover and maintain productivity.

Our company, H.R. International is one of the OUR AREA OF
global leader in contingent and permanent staffing E x PE RTI SE

providing organisation of all size with a continuum

of staffing solution to enhance business agility and A. CANDIDATE RECUIRTMENT PROCESS

competitiveness.
B. CUSTOMISED DELIVERY OPTION.

H.R. International help you to manage the ever
changing talentin today’s world of work in which rapid
access to the right talent is a powerful competitive
advantage with our thorough understanding of
staffing trend and our deep pool of highly qualified
candidates.

H.R. International can deliver the talent matching
the right individual to the right job faster and with
better business result.

WHAT SETS HR
INTERNATIONAL APART

A. BETTER SPEED
B. BETTER SKILL

H.R.

INTERNATIONAL




BUSINESS PROCEDURE

Agreement:

Upon fixing terms and conditions, between Principal
and H.R. International , agreement is executed
between themselves, precisely incorporating the
terms and conditions regarding demand and supply
of manpower from Nepal.

Power of Attorney:

A power of attorney is to be drawn by the Principal
duly authorizing H.R. International to carry out the
supply of Nepali manpower including meeting up
the necessary formalities with regard to passport,
visa from respective embassies of Nepal.

Demand Letter:

A demand letter is to be issued by Employer in favor
of H.R. International which it should be clearly
stating job categories, number of workers, monthly
salaries period of contract and other amenities of
workers at site such as food, medical treatment and
accommodation which in most cases, are provided
free of cost or alternatively allowance payable in lieu
thereof. The demand letter must be duly endorsed
by Ministry of Labor, and finally existing embassy /
High Commission in the country of employment.

Visa Advice:

The visa advice also duly endorsed and attested as
stated above should reach the concerned embassy
in Nepal, and a photocopy should simultaneously
reach H.R. International for presentation to the
concerned Embassy and doing the needful.

This documents are required by Ministry of Labor,
process and finally mobilize workers for overseas
Employement.

Ticketing and
Reservation:

Ticketing and Reservation is a technical task that
demands professional skills to make journey free
from all kinds of worries.

Post Employment
Service:

Our overseas representatives provide post
employment service to our workers employed by
the foreign companies to look after their welfare; try
to solve problems of workers, if any, in consultation
with the employers.

H.R.

INTERNATIONAL
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SEALINKS Holidaus — urmetily

Dear Valued Customers!!!!

Thank you for an amazing 10 years! We look forward to our
future and the relationships that we will cultivate with you
and our official partners!! With your continued support, We
are sure that the next 10 years would be better than the last
ten. Thanks to all of our clients and staffs

“LET US SHOW YOU THE WORLD”
With our passion, experience and meticulous planning,
we promise to weave memories you will cherish forever.

One travels to take a break from once stressful life not to
take further more stress of managing the travel. With the
same thought, Sea link holidays was established.

We truly believe and promote eco-tourism. With abundance
of natural beauty and a whole range of adventure options,
we, Sea links, converge on showcasing our guests the real,
raw Nepal.

H.R.

INTERNATIONAL
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TRADE CENTER

H. R. International Employment Services has its own trade ) ( ’
center where training is given to different categories
of skills. Those categories includes carpenter, mason,
plumber, electrician, tile fixture, painter etc. This training
aims to prepare semi-skilled manpower out of non-skilled
candidates which increase the range of salaries offered
to the candidates.

This trade center is also used at the time of interview
for trade category to show practical expertise of those
candidates to the interviewer at selection process.
Having own training center also minimizes the hassle of
searching training institues for the interested candidates
who want to go for semi-skilled jobs.

Once these candidates successfully completes the
skilled training, a certificate is issued as the proof of
their completion of training. The training period ranges
from fifteen days to one month depending upon the
category.

B. E Engineering Pvt. Ltd
Basundhara, Kathmandu, Nepal

H.R.
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ORIENTATION

Genuine Orientation Training and Research Center
Affiliated to H.R.International Employment Service Pvt. Ltd. (Managing Director - Mr. Naresh Gelal)

To get the final approval for working visa, every possible migrant workers should take the training program.
It is a two days class total of eleven hours. This training involves

How to go to abroad? « Traffic rules about the country.
Who to contact for authorities information about + Maintaining good relationship with working
work permit and visas? company and discipline.

« How to choose requirement wisely?

«  Where to pay money for visa, ticket and other

. 8 - For female, there are special training
information regarding payment.

regarding foreign work environment. How
What medicine you should take while going to to handle domestic care and how to avoid
foreign country. possible violent.

« How to stay safe in foreign country?

After the successful completion of the training

and orientation program, each trainer is

verified by biometric system which is recorded

Labour law of the foreign country. and monitored by Government of Nepal. This

result can be seen at the time of work permit

«  Weather, climate and lifestyle of the foreign
country.

Where is embassy and how to communicate to the

embassy in case of urgency and need? approval and immigration
section of airport too.

H.R.

INTERNATIONAL
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SATISFIED CLIENTS
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Govemmeot of Nepal
Ministry of Industries, Commerce and Supplies

Office of the Companies Registrar
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1. This card should be kept safely by the authorized

person and will remain the proferty of the Royal
Embassy of Saudi Arabia.
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DEMAND LET TER

TO:- H.R. INTER-NRTIONM- EMPLOYMENT SERVICE PYT. LD

License Na:-zﬂ;osnjbﬁ!
Kathmandu ~ Nepal.
Dear sir/Madam.

W roquest you i0 gelect ond recnuit the following suitable persacnel far aurmpnnﬂmm Nepal as per details

e - l.t
a1 Thokpah > 22
pate 717
1-periad of Employment Twio years (renewable] POWER QF M’\'Oﬂ!‘jﬁ\'
2-ploce of Employment  Doha — Qotar KNOW ALL MEN BY THESE PRESENTS:
i :provided by the compary That We, m/s, AL ThoxbaR Trading Rcantracting €O 5.0.BOX:14515, Doha-QamrTEfax:
4-Probation period ‘ 3
S dote of enty It L9748 24146912 A company duly organized and exiting under and by virtue of the taws of

i icity - provided by the company

Quatar with licensé NO.14515 dO hetely Appalnt.wS.H.R. Internationa Employrment Senion Pyl Lid-
& Medical flnsuronee + As per Gotar \gher low

Kathmandy Nepal.3 recrulting apency approved by the Government of Nepal. wiaistey of Lahor
-Food + Free or 300 Qrper manth

And agent in Nepal and sign all reguired documents bY yhe said officer i connection with the
a-Uniform and safety meterials  Pravided by the company ) i

recrultment of persans 2:against wisas as per artached tist for employment with us and 10 arrange all

ation et

J 4 Warking howrs mmwm:«w

[
ws W8 E®

s made in relation o Our pemand Letier dar?/7/2013 and valid for 008

0 Thokpalt » 7R ooy slially o faid) £l S
; Joaad Ase

EMPLOY 8) ‘bco'?a

Gyl s 2013717 p2 P24

w0 I8 o ST

have executed this powWer of attorney on thils day n the presence of the

1t is on 0710772013, corresponding 1©
i oy e ,_HMM“M

1t was agreed between both: ’
o, T e o5 ey Rae it it
2 s ;
fjr\:;addrﬁ!;mnoha-cmm: 14515 14515 niom - As gl wlge s ng Geontracting i
o
4 3 14146922: LS8 hthant
And resident at the fallowing address Doha. , L -0al an
Name Street: Muaither-tade o x Sl 4”‘ Uyl pidls
Aczommodation: g s g el ot B
Area Name: Muaither LA
e i - R : -uﬁuéi 224974 66336070
i e .)P b el
(First-party)

Wogn. No.
ok W Secn st (1 b o
License Name: . o 1Y
?émh;dudu ~Nepal ; e

econd party) Aot - d el
T";l‘s mﬂhz]ﬁl\: agreed on the following: = ‘ J-a-“ j*:; P‘:{" 116 {

e second p yagnedm\mrkt‘ﬁt 1 BLOCK i y . S
MASON  monthly salaryof R Q| Umﬁ food {4-"\5«-_;1-5) i e - . l) ' (} ?{
(1) the duration of the sontrect: i i skt ol 8 Seen hm S
(Mmdu_raﬂm nfﬂﬁsoonmmnsmimscmnd e 'L“’MM"“"’J;""H\J"U‘ Sy ;s ‘“" - = 2
pmy_forhxswoﬂllmhesweanandis NERATEPR T e o e
considered the first three months test period Party may sl Jboy 200+ 1300 Hisis e | 0
\u: l'th o :n‘m::n the conteact shall notify the ather st 54a( 1)

) 50 (3 'y ) » %
s s o O s e e L)
?a?sed factor three-month period sugeessfully cmﬁml e "'JJ::B )P\ i!:l:‘ sy A8 «
is in effect for the remainder of it, and ends with the g d"?', e

end of the coniract term without the need for prior A g o ol 00 38 P
notice and if the fiest party wis (B) No confract may be : ' :
mmmd anly by the duration of the consent of the
parti hes 10 continue eonteacting it shall notify the
other party in writing - his desire o renewal before the
end of the decade at least thirty days.

3 a5 the second party must hefore leaving work @
meet all of its debt owed to the flrst pany

Telefox L7 4414 72
PO Box 14515 Doha - etaile ]
el aithobot maymoi.enm
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\NTER PARTY RECRITMENT AGREEMENT ‘ \9
R
This agreemert made and cotered 010 BY and between /s AL Thokdah Trading geantracting
To. .0 BOX:18515, poha-Qatar Telffax: 4974 141469228 M{S.H.&\nwmﬁomlErnptoymant
service PVL id —
License Now 241{058.*059 gamokhusi Marg. Kathmandd \/
have agreed 10 work under the Following Crms & condi i ; '\O\j\(ﬂ\.
TERM& Wg A

1y The second Party will forward 1hep¢tsam\ date, m
v fora workers subject 10 iheir selection from
salary and other faciities.

2 The First Pacty will send VISA of the workers 10 1
days once the recruitment procedure i3 over and candids

4y The first Party has agreed and promised 10 provide al
mentioned in the Demand Leter and Employment Coniras
responsible for everything while the workers are working U

5 Al other terms & conditions pot covered bY this agre
eroploysr country's Lahour Law.

§) The Second Party will be responsitie for the workers
work or any problen against the company for # period f

The Fiest Party & Second Panty certify that they have read 1
4 its rerms & ccndmanswgahcc with its applicat
ave voluntarily signed and subscribe their rames below e

The Fiest Paiy

w“i,hLle\m«ah Trading Beontracting




TECHCOM uE\!ELOPENT SON BHD
[Campany N0.1042304-0)
‘ Lot 0E4Y Jalan fgaman 14 Tamsn Perindustrian Sana,B1400 SanalJohor Malzysia
Tol:+BO{D7)2867896

LR INTERMATIONAL mf‘mmm SERVICE PVT. LTD-
NATAL GAIRIDHARA,
KATHMANDUNEPAL
Deur Sirs-
Re: DEMAND LETTER FOR RECRUITMENT OF GENERAL WORKER FROM NEPAL
o eompany @d {igise with

w:mxppdnlywcmm! to recmil G-:-mlwmwewm-mwmm witht
relevant wnhnﬁda;wmnmgmmmn.

Our mm‘mmtmms&wﬂdﬁmm a5 follows:

umber suhmmnsoﬂann
. NamberofWoskem ¢ ¥ (Male Onl) poy Fmﬁww v AT
erus indystrial PorEs
3 Job Category : Factory Worker (!daﬂnfacmns) ::\,e \: gya0D Sendls
ays
. MO anTe1Et
3. Age : 18-35 . 4 755 :«;ﬁa\?m;"‘:w )
far \7-59% gnisrabon
4, Contract Period g 3 on grriving in Malaysia and O AT thromcon]
sutual agreement with approval from Malaysia "‘"@ -, t.u:f/w Aalopes
Immigration Departent Dote: 2018 oF Quta0ie ot ot
e it
5. Bn:it\‘-‘-ga]xrmnnm 5 RM 1100.00 per month
{i) Overnime {appmimm)r 3 hours x 26 days Yok /M 61873 per manih E\Rﬁ TERF‘ ,\'\'“!55 A\.EM?W\“EM SY,R\’ECES

Estimate Gross Ayerage Momily Incomne . RMITIBTSper montl

,0BoNo; 494, Gairidhardy Kmhamndu.?iem\.
NSNS

FOR RECRUITMENT OF WORKERS FROM NEPAL

AND LETTER ' v
appoint YOUr company ¥ rectuil Mepal nale workers for zmp\uymem with ouf company
yith retevant authorities Gunumin?ﬁﬂwmcm.

{ment terms and conditions 8% 2, =
e \_ e e
Pate: 17" September 2014 E , 8-38ys 0}~ S
To, \ntract Peviod EER -
MiS HR. INTERNATIONAL EMPLOYMENT SERVICE PVT. LTD- atary ; = RM 100
N g Govt. License No. 4705850 gate montiy 3987 /2050 40 — M 5062
B0 Box: 8974, EPC: 203, Naxal Gairidbara, ‘é‘ﬁﬂﬂ::f,.,‘; e wance -rm 500
Kathmsandit, Nepal ota) ~ M 1.690.62
y ~
Dear Sir/Madar, forking Anys
. DEMAND LETTER FOR RECRUITMENT OF WORKERS FROM NEPAL Jorking hours -
We hersby appoint your eompany 10 recruit Nepall Security Work (Male) W ckiers for employment LiE
with our company and liaise with relevant authorities ing tectuitment

(O recruitment 1eFms and conditions are 3% follows:

1, Numberof warkers + (150 Male)
3, Job Category » Security Guards
3. Job Description . Security Service
4, Age . (35-43 yes)
5. Contract Period  3years N
5. asic Monthly Salary (RM 365202 ¥ 18 Day9) . RMO50.00 g
Allawance Amount in RM
Atendance (Allowance il be paid only if full attendance) RM 50.00
Food
Transport - Free
Shift
Gvertime (Per day FhoursX 28 days) RM 712.00
Total: RM 1712.00
7. Accommodation The employer provides free accommodation
clase to 1he working area © the workers with
free water and slectricity
4. Government Levy and [mmigration: No Deduction of 1ev¥-

9, Food: Not Provide. Basic copking utilities will be provided.



WRP Your Partner in Protection

Lot 1,Jalan 3, Kawasan Perusahaan, Bandar Baru Salak Tinggi
43900 Sepang, Selangor Darul Ehsan, MALAYSIA

Dear Sir/Madam

DEMAND LETTER FOR RECRUITMENT OF ONE THOUSAND (1 ,000) WORKERS FROM
SOURCE COUNTRY

We hereby appoint your company to recruit male and female workers from source country
for employment with our company and liaise with relevant authorities concerning recruitment.

Our recruitment terms and conditions are as follows:

1. Number of workers : 600 workers
2 Job category 5 Production Operator
3. Age 2 20-35 years old
4. Contract Period 5 3 years
5 Salary :
Basic monthly salary: = RM 900.00
Allowance
a) Attendance - =RM-
b) Food : =RM-
¢) Transport  * =RM
d) Shift f =RM
) Overtime - Based on individual productivity on = RM 337.00
work per(onned (es\imaled amount) e
Minimum Total (Gross wages not less than RM1200.00/mth)= RM 1237.00
—====s=====
8. Working days g Monday to Saturday (6 da
7. Working Hours : ghrs per day, 4
our Company.
8. Overtime 3 After normal 8
3hrs of work
as per the Ct
9. Workmen Compensation * \n accordance
10. Accommodation . Provided by the
want to stay at
they will bear thi
bills on their

LQYMmiT SERVICE pVT. LTD-

Marrybrown Sdn Bhd e
e

Ho 385 ion Dawani

N wusian Padndustion Deectl POR RECR ; ¥
maffgbfamn b E‘ﬂﬁ?%ﬁ;ﬂ%mm p—— m,mmm,w,mmmwww

horities conceming recositent

W ‘W-Wm
Date: 10th of Decembery 2016 contitions a0e 35 follows: <
: o Hundred Filty)
™ e B o "
> . 3 Years (Tbree Years)
AR INTERN ATIONAL EMPLOYMENT SERVICES L1910 38 o
p.0.Box.No: 4974; Gairidhara, Kathamandn.ﬁepal. outhly salwrst R 452y 1655 # .
License No: 247/058/059 : S
. :- =R}~:‘ -
Der Sir, 1 ..pr T a3on
Re: DEMAND LETTER FOR RECRUITMENT OF WORKERS FROM NEPAL qotal =M 1237.00
We hereby appoint your company 10 recruit Nepal male workers for employment with our
company and fiaise with relevant authorities concerning recruitment.
Our recruitment terms and conditions are s follows: i ds gy 48 hours PE€
1, Namber of workers : == e i 1‘\;:::.: i %';ﬂﬁ" a"!' - [“J‘;
3. Job Description - Cook (Service) don . jn accordence Malaysian LSO
3. Age . (1835 yrsold) - :m“ﬁ_ﬁggfg‘fgﬁ“ conkdng BECE odaton.
. 4 B
-;. gu;.;m Period : 3years e & Electicty shal ‘i porn by eI

" Rasic monthly sala! day: :
 monthly sabary |26 davs vy ond Immigeation m,wm“ﬂauﬂmwwﬂﬂ“

Eﬁimat'wn()vmiﬂekhl?.nxllnxﬁduys et pay
Tatal alaysit
6. Working days  Monday to Saturday f*;‘f;‘:;‘;;ﬂ ;ﬂ'ﬂ:mﬁ- M
7. Working hours :Bl\ouﬁpﬂda‘y48 hours perweek
TR et
§. Overtime + in aecordance with Malaysia Labont Law:- i.e

on normal days: salary x 1.5
on Sundays / rest days salary X 20
on Public Holidays: salary % 3.0

9, Workmen Compensati + in sccord with Malaysia Labour Law:- the foreig
wrkmm:mwredhylhﬂ?meign Workers O jom Seh

P

. Acevmmudation + The employer provides free accpmmodation 10
1he workers with free water and efectrieity.

11. Transportation . Shall be provided by employer

12, Government Levy and Immigration;
Advanced payment thy Employer and monthly deduction from Employee salary.




Signature Hotel Co G E;UL/
€ mpany SAC Date: - 310/ 2016
[NTERNNI"(!‘NAL EMPWYMENT SERVICES D
PO BoxNo: gu74; Gairidhars, Hlﬂllnlandn.anat. b Lo - 536
License No: 247058059 iy
26+106-29
Demand Letter
Dear Sir/Madam. \}. 5 .
?::gqh:ﬁwm to recruit the following <uitable personael fof eur camPAny ¢ram Nepal as per details

5 T, Categery/inbTtle | No. of Workers

—ﬁon&—ﬂ; BasTSa‘Tar;(B’Dl— eri;li\E’Ht))lday
Hours |per
N A | Female | Towl | Indight words | i
1 Commmis |} 1 1 2 1658D OneHurdr Sixty five. B hisfday | 103V
e — - I TS b Only. —
“The following terms +nd conditians shail be insluded i the contract "‘Pf(’ # Ly
1 Period of contract . Two vears (Renewable) {_ . ;/’ﬁ/
2 Place of Employment : Bahrain
3 . Air Ticket - Joining for the first time and after end of eont | i L
o provided by company: |2 v
4. Working Time - Shrs per day, 6 days per week (48hss per week] m‘i& VL aPRRS s
5Overtime . s per Bahain Labour law. P e Y e
f;. Probation Period . 40) days from date of eiry in ta Bahrain T ’“ 5010, e
7, Resident Permmit : Resident permi provided by the compary free t femand LETES @ o ﬁ u:s\‘l
R F PO L R B
) 8 e ek TR0, Jebr JJa;‘A&,an'\r'\d\'ulra
‘ Pm\'MEET\“SER"\CF~ Ay 4 n A 8 ot 2P0 DRt
p.0,BoX 10133 Riyadh 11433 “f;‘g‘;‘f“‘i’;;%‘:m bl R e
qéﬁ_q Zg’ Kingdom of §audi Arabia mlﬂ : 2y
7 Tel 986 1192003 38 90 L y A gt e
—1-1 H’" /_, Fax 4868115104848 - ‘:’*‘“‘"ﬂﬂ‘f\jw i A
FFMENEE 0 il o K i recrle the ooV G supatie persantel | | vy 3240 A
. T “ spany fra® Nepal as PR details Ve Lo oA TINE i iy phbda s =l
/ ) flga s yare it ; "
Date: D4/10/2016 / a0 1301009315~ '
) vl H T l\:-a-nu;d.m )
HR INTERNATIONAL EMPLOYMENT SERVICES /
P, 0. BoxNo: 8974; Gairidharn, Kllhmmdu.ﬂepal, ¥ J"W]::ai‘/ :
License No: 247/058059 . @ Sisn o A0
Demand Letter ; iy uh 2
i L 2l A I
Diear Qir/Madaim, g i Jq-'-_rJ‘i"}'“ Py Jh s
We request you 1o recrit the fallowing suitable personnel fige DUr COMpANY from oy i 3 e st g8 T
¥
Nepal os per details given belaw. of contract Twoyear? {renewsble) e Saltaiels b
s employrmentt LS TR BT A
Qur I visd 1 ket : Jgining far e first, Yime B -j\wainh-lh}tw‘i‘
~ : R iy (rnanss) and ater end | | &5 ) b e
\:’rsaNo: 1301143121 = ot contract arovided By " OY i
sponser 1D 7p09355202 company Lagd A @B F: % gt
Dhate of Issue: 04081437 — ghes per dav: days pef *‘J‘\‘ 2P b B
Category Basic Salary “week (480 per wizek] g e P B
o g pes KSR LabOT 18 ig e ¥ ST N
| wdﬂsﬂ‘ﬂmdi‘ﬂ L P o
stign Pennd e m-w“‘ » ;3);:.\ s 4P wloh a'-'k:“ :
¢ provided e cormpa! S A o
\:\Tn:;:;; L prouded VIR company ‘;ﬂ:‘;; R ety g
The follewing terms and conditions shall be Tocluded in the contract. b Elecrictyd G35 prowided oY 10 comp::v e sl et
| Period of contract Two years (Renewable) 4 T powed e camueAlt A Ll g 0%
3 : a‘;‘f‘ i provided &Y the compant Aol o BF o .
2 Place of Employment JKBA ; 1] ingurance: e by the campAnY o g5 AR Syl V¥
v}.jdg‘irtl'fickel / . Joining for the first e (KTM-K8A) and after Tf?;mm:ﬁ:m il Prov e company r ;
end of contract ; rovided By the cornpant
Provided by company. fv::f - ot prenidded y T
4, Working Time - ghrs per day, 6 days pev week (48hrs peT week) compant
. 5 (vertime o As per KSA Labour 1aw. er Tarms and conditions: 5 PEL ¥5h Labour 12
£, Probation period . 90 days {rom date of entry in o KSA, 2 o " m\” -
7. Resident Permil - Provided by the company gl
8. Acvomaodation . pravided by the COmpany 220033388
§T086E

. Provided by the company

. Peovided by the company

- Provided by the company

: Provided Ty the cOMmpsny

. Provided by the company -

+ Will be bome by the A.i\::mpsm'

+ Not provided by the cqmpany
+ As per KSA Labour KI‘%‘T\

9. Water. Flectricityde G288
W e ity

. Fob
AT, Medieal | Insurance
|2 Transpartation
13, Unifooms and sat;cy{ Maerials
14, Visafee s
15, Serviez fee =
© 16, Other Terms andd conditions

yoyss faithfally,
Majed Abdulaziz Althunian
L MANAGER

MAN RESOURCES
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Signature Hotel Company SPC. Date: - 310/ 2016
M

This agreement is made and entered i
into on 310/ 20 Q
Bay (Signature Hotel Company SpC). Herein m:tﬁmbetwc:::ﬁ ﬁ"t:s Fﬂp‘nrmbmons Hotel Bahrain

And

rreresenss BOIGIOE Nepali Passpert NO srpsrorssrarn

RBHD165.00 category cCommis 1L Salary
165.00. (Herenafies called the second

pariy) 38 poth the party aré 5 o
mentioned below. P agl_ eod in terms and conditions

METME, camemmanarerts

—

m;mﬂW:

A o T . Do 5363
%, Watig e cRbrsa ‘D‘g 2_5-10'%'{:

pate: - 31 Zﬂ\w
A& /

Accammodnl' ; ;
" . i gignature Hote! Company SPC

=

Signature Hotel Company SPC pate: - 310 2016

‘5}?&;} 1 M Bahvat b
rie Director Genersl . 2 6D S36:2
Department Foreigt Employmestt 5 : : : ¥ pow
Kathmandy = A A 20% ervies PV company 44 el o b, Nepal hese™ after
Nepal R e s ofNepd! i usiness 9 &
;i DP
N
ATpOWEr § workets fro
Sub - a1 HET anty il 11 the 5%:“\:\:::3 10 suppty ™ P
)ﬁ___ml&—- ¥ 5 i ‘
1 and specif axina :: i:“ 2 secon a for .
1 workers I @ 2 i srive 9 country fof
e 10 8PR0 ond P8 g8 1ts logd yeprest! i i pro ide ol
?;!;p Wer of {NW i wmkﬁﬂ} t mz:;rga:;d gract & ent
such 85 or of attorners
o Oul {atter and POWET of atturney drsW o MUS: He lnt:crnﬂﬁtmal Y ) ; s from Nepal 10
 ptd. for the recruitment oF Mepalese worker, Mys. Fout easans Hotel Babrain BaY (Signatnr® :‘:{\ e <0 cpletely sesponsidle to BN sg‘euedt :_‘:“_?g‘:;y e & coloyed
pa ) here! guar pat all Neps! wudias:ecmit:;d (hrough our 8250 MIS: " e (ee fOF nonths- puring his O 2 S Pasty 1 besr
HR lntemmuna\ put. Lud. (1 247/058039) cpmandus N ;\Prm_'uc working s T ol mres? o ke
ghowut ther coniract pmod ers pack 1@ i b

for four kind. en—apmlinns

e gahrais Bay
ympany sPCY

Syed ﬂ(;ﬂni!l
Director of Humao Resources

\ Resourees

MLy

2% pEF ity e me‘;Manamb\l'-"‘Sd“""‘ oft
0 A s POR et T :
e Jewaite it W

signaturs Hotel Company sPLy ph Bk 1669, Manam,‘\ngﬂnm of Eahrain.T: (4973) 17115000 £ (#9735} 17115001
R NO w1183



H.R.

INTERNATIONAL

A Leading Manpower Company

H.R. International Employment Services Pvt. Ltd.

GPO Box: 8974 CPC 203,
Gairidhara, Kathmandu, Nepal

Phone: 0977 01-4528508 /4521336

www.hrinter.com

info@hrinter.com




