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MESSAGE FROM 
MANAGING DIRECTOR

It is a pleasure to introduce you the H.R.International 
Employment Service Pvt. Ltd, a company with a 
modest beginning which has now grown dramatically 
as one of the few pioneers in the industry. 

From the very beginning, the company’s incorporators 
aimed into becoming one of the Nepal’s leading 
Manpower agency, soliciting only the best and 
high skilled Nepalese for overseas deployment. For 
more than 19 years, H.R. International has proven 
its efficiency in deploying only the best personnel 
abroad.

H.R. International is a placement and consultancy 
company involved in deploying highly skilled 
professionals and also the unskilled manpower 
to the local and overseas companies/clients. For 
over 19 years, H.R. International prides itself as an 
institution in the industry that has withstood the test 
of time. We operate in an environment that lives with 
our credo “quality manpower deployed in time”. 

Established in 2001 H.R. International has received 
several awards and testimonials from various clients 
worldwide that continues to use H.R. International as 
their recruitment agency in Nepal. H.R. International 
has also been cited for its exemplanary performances 
by the overseas placement association of Nepal, 
various worker’s organizations, NGO’s and INGO’s 
and thousands of well placed Nepalese workers 
overseas who have acknowledged the vital role 
of H.R. International in giving them employment 
opportunities.

H.R. International strives to maintain the high 
standards of recruitment management by adhering 
to the exacting standards while at the same time 
exploring new and emerging best practices in the 
recruitment business to be applied at the work place.

Mr. Naresh Gelal
Email: chairman@hrinter.com
Mobile:     +977 9801039487



ABOUT NEPAL
Nepal is a landlocked sovereign state located in 
South Asia. It is located in the Himalays and bordered 
to north by China and to the south, east and west by 
India.The mountainous north has eight of the world’s 
ten tallest mountains, including the highest point on 
Earth, Mount Everest, called Sagarmatha in Nepali.

Lumbini is a Buddhist pilgrimage site and UNESCO 
World Heritage Site site in the Kapilavastu district is 
held to be the birthplace  of Gautam Buddha, gave 
birth to the Buddhist tradition.

Nepal is known as a land of people who remain 
happy and bring smile in their faces even in the 
adverse situations. In Total, honesty, courage, 

INDIA

NEPAL

CHINA

simplicity and hard work with an inborn sense of 
loyalty characterize the tranquil Nepalese way of life.

Nepal has been providing manpower to overseas 
countries for nearly two centuries now. The Nepalese 
were the first to be hired by the British East India 
Company in 1814 when they came to India during 
their Far-Eastern Crusade and controlled much 
of India. Impressed with the loyalty, honesty and 
bravery of the Nepalese people, the British also hired 
Nepalese Gurkhas for their military force and ever 
since the Nepalese Gurkhas have been an integral 

part of British Army.

Mt. Everest
Highest Point on Earth

H.R.
INTERNATIONAL



H.R. International is one of the major recruitment 
agencies in Nepal established in October 2001 under 
department of Labour, the government regulatory 
body for the recruitment agencies.

Our sincere sense of mission and service and the 
vital urge to promote the best image of Nepali 
workers abroad are the fundamental ideas that 
inspired the establishment of this Company. With 
on-the-job experience in Nepal recruitment over 
past 19 years, H.R. International  inspite of very stiff 
competition is more than ever confident in its ability 
to work effectively within its clients.

From the very beginning, the company specializes in 
the deployment of factory workers, Security Guards, 
Professionals, skilled, semiskilled and unskilled 
manpower. The deployment to the Gulf countries as 
UAE Saudi, Qatar, Oman, Bahrain, Kuwait,Turkey

and Malaysia. Holland and Canada are the upcoming 
destinations for Nepalese for which we are looking 
forward to establish a good reputation very soon.

Based on its proficiency and clean record with 
Ministry of Labour, Department of Labour, Government 
agencies regulating the deployment of Nepalese 
workers abroad, H.R. International  ranked as one of 
the top 5 best agencies that deployed manpower to 
different countries.

H.R. International  philosophy is based on the concept 
of quality and speed which can be best achieved by 
people with experience in the business. We have 
well-trained, hardworking and dedicated individuals 
which provides the opportunity to demonstrate its 
efficiency and its potential.

INTRODUCTION OF COMPANY

H.R.
INTERNATIONAL
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HISTORY

For the bravery shown by the Gurkhas during the 
first and the second world wars, the Gurkha soldiers 
have been awarded more than dozen Victoria Cross.  
And to this day they continue to enjoy the highest 
reputation for their vigour and quality of services all 
over the world.

Nepalese workers are simple minded, laborious, 
extremely loyal to their employers, having high 
sense of responsibility and discipline. During the last 
two Great World Wars, the Nepalese have proven 
their ability to adapt to any climatic condition and 
continue to discharge their duties relentlessly.

Over the past few years a growing number of 
employers from overseas have been attracted 
to Nepal for recruitment of manpower to cope 
with the increasing manpower requirement in their 
respective countries.

Nepalese workers are simple 
minded, laborious, extremely 
loyal to their employers, having 
high sense of responsibility and 
discipline. 



Nepalese feel pride and glory about the history of 
their ancestor ‘Gurkhas’ who earned name and fame 
globally for bravery and honesty. Thus, they are 
passionate about working as a security personnel. 
We are the human resource company to provide 
international standard security services. We are 
well equipped with the decent security tools for the 
training to ensure effectiveness and international 
standards.  

HR International is well known among the Security 
Companies in the international market including for 
its quality services. The company provides standard 
training courses in Nepal that have been very useful 
to those seeking career in security industry in the 
international market.

HR International is continuously striving for the 
betterment in quality service, and also upgrading 
the standard and inclusion of latest technology and 
tools in its services.

H.R.
INTERNATIONAL

SECURITY SERVICES



H.R.
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ASSESSMENT AND 
RECRUITMENT
Our proven Security recruitment assessment and 
selection method ensure that we identify the talent with 
the necessary skill and personal attributes that will add 
value to your esteem organization.

SECURITY
SERVICES 

WORKFORCE TRAINING 
AND PROFFESIONAL 
DEVELOPMENT
We offer a full array of resources from small business 
staff to customized programme for all security process 
and Standards Operation Procedures to ensure that 
your security personnel has the skill and knowledge 
needed to drive your business forward.

OUTSOURSING
We provide innovative outsourcing solution across 
a wide range of disciplines. The world’s leading 
companies turn to us for talent based outsourcing  
security recruitment process and borderless talent 
solution.
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MISSION

Our mission is to provide our clients the best 
service with smile, professionalism and integrity. 
All the same time, we do have a thought of 
improving the quality of life of Nepalese willing 
to risk abroad under unfamiliar circumstances. 
It acknowledges its social responsibility and 
extending a helping hand to its clients not only 
during the recruitment process but all throughout 
the duration of the employment up to the time 
the time the workers returns safely in the comfort 
of his/her family. On the other hand we are 
dedicated to satisfy all our clients with superior 
quality service resulting in quality applicant 
with our excellence, leadership and integrity in 
the industry. Our mission also includes building 
the strength of our organization, our people, our 
management team and our financial resources 
to achieve continuous growth and profitability 
for our Company.

We H.R. International , envision the company 
to be at the forefront of overseas recruitment 
business. We will be seen as a centre of 
excellence trailblazing and espousing the 
best practices in the industry within the 
bounds of the law.

Together, we shall be acknowledge by our 
government, the industry and by all clients 
we serve, the H.R. International  is one of 
the best recruitment companies in Nepal in 
terms of management effectiveness.
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H.R. International  has deployed workers of various 
categories to Malaysia, Saudi Arabia, United Arab 
Emirates, Bahrain, Oman, Qatar, Israel, etc.  

Professional
Engineer/Architect/ Auditor/Doctor/Teacher.

Skilled Labor
Welder / Fitter/ Electrician/Scaffolder/ Bartender/ 
Carpenter Concrete Finisher/ Insulator / Heavy Duty 
Mechanics. 

SERVICES

We employ effective methods for searching, recruiting 
and screening candidates according to the client’s 
specific needs and recruitments. The candidates must 
pass through screening process before referring them 
to any client to have final screening for acceptance. 
Feedback and constant communication with our clients 
is one of the key in ensuring better talents.

•	 Identify and supply qualified, experiences,  
well trained and dedicated work force to  
valued clients.

•	 Match the right people with right jobs as  
efficiently and as smoothly as possible.

•	 Maintain and continuously reexamine the  
quality of services that we provide to all our  
applicants and employers.

•	 Continuously seek feedback so as to 
pro-actively meet the stated needs of our  
applicant’s employers.
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Hotel/Service Industry
Manager/Accountant/ Receptionist/ Clerk/ Bell 
Boy/ House Keeper/ Waiter/ Waitress/ Cook/ Chef/ 
Gardener/ Cleaner/ Cashier/ Store Keeper/ Sales 
Person/ Supervisor/ Loader.

Domestic Maid
Nanny Nurse/ Caregiver/ Agriculture Worker/ Farmer.

Unskilled Labor
General Labor/ Cleaners/ Sweepers.

Semi-Skilled
Labor/ Heavy Duty Driver/ Light Duty Driver/ 
Crane Operator/ Fork Lift operator. Construction, Gas and pipeline Industry and Marine 

sector.
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CAREER MANAGEMENT
We help you respond to change marketing 
condition and emerging business opportunities by 
strategically mobilizing and sizing your business, 
minimise turnover and maintain productivity.

Our company, H.R. International  is one of the 
global leader in contingent and permanent staffing 
providing organisation of all size with a continuum 
of staffing solution to enhance business agility and 
competitiveness.  

H.R. International  help you to manage the ever 
changing talent in today’s world of work in which rapid 
access to the right talent is a powerful competitive 
advantage with our thorough understanding of 
staffing trend and our deep pool of highly qualified 
candidates.

H.R. International can deliver the talent matching 
the right individual to the right job faster and with 
better business result.

WHAT SETS HR 
INTERNATIONAL APART
A. BETTER SPEED

B. BETTER SKILL

OUR CABABILITIES
A. TALENT RESOURCING

B. WORKFORCE MANAGEMENT

OUR AREA OF 
EXPERTISE
A. CANDIDATE RECUIRTMENT PROCESS

B. CUSTOMISED DELIVERY OPTION.
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BUSINESS PROCEDURE

Agreement:
 
Upon fixing terms and conditions, between Principal 
and H.R. International , agreement is executed 
between themselves, precisely incorporating the 
terms and conditions regarding demand and supply 
of manpower from Nepal.

 

Power of Attorney: 

A power of attorney is to be drawn by the Principal 
duly authorizing H.R. International to carry out the 
supply of Nepali manpower including meeting up 
the necessary formalities with regard to passport, 
visa from respective embassies of Nepal.

 
Demand Letter:
 
A demand letter is to be issued by Employer in favor 
of H.R. International  which it should be clearly 
stating job categories, number of workers, monthly 
salaries period of contract and other amenities of 
workers at site such as food, medical treatment and 
accommodation which in most cases, are provided 
free of cost or alternatively allowance payable in lieu 
thereof. The demand letter must be duly endorsed 
by Ministry of Labor, and finally existing embassy / 
High Commission in the country of employment.

Visa Advice:
 
The visa advice also duly endorsed and attested as 
stated above should reach the concerned embassy 
in Nepal, and a photocopy should simultaneously 
reach H.R. International for presentation to the 
concerned Embassy and doing the needful.

This documents are required by Ministry of Labor, 
process and finally mobilize workers for overseas 
Employement.
 

Ticketing and 
Reservation:
 
Ticketing and Reservation is a technical task that 
demands professional skills to make journey free 
from all kinds of worries. 

Post Employment 
Service:
Our overseas representatives provide post 
employment service to our workers employed by 
the foreign companies to look after their welfare; try 
to solve problems of workers, if any, in consultation 
with the employers.
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TRAVEL & TOURS

Dear Valued Customers!!!!
Thank you for an amazing 10 years! We look forward to our 
future and the relationships that we will cultivate with you 
and our official partners!! With your continued support, We 
are sure that the next 10 years would be better than the last 
ten. Thanks to all of our clients and staffs 

“LET US SHOW YOU THE WORLD”
With our passion, experience and meticulous planning, 
we promise to weave memories you will cherish forever. 

One travels to take a break from once stressful life not to 
take further more stress of managing the travel. With the 
same thought, Sea link holidays was established.

We truly believe and promote eco-tourism. With abundance 
of natural beauty and a whole range of adventure options, 
we, Sea links, converge on showcasing our guests the real, 
raw Nepal. 
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TRADE CENTER 

H. R. International Employment Services has its own trade 
center where training is given to different categories  
of skills. Those categories includes carpenter, mason, 
plumber, electrician, tile fixture, painter etc. This training  
aims to prepare semi-skilled manpower out of non-skilled  
candidates which increase the range of salaries offered 
to the candidates.

This trade center is also used at the time of interview 
for trade category to show practical expertise of those 
candidates to the interviewer at selection process.  
Having own training center also minimizes the hassle of 
searching training institues for the interested candidates 
who want to go for semi-skilled jobs.

Once these candidates successfully completes the 
skilled training, a certificate is issued as the proof of 
their completion of training. The training period ranges 
from fifteen days to one month depending upon the 
category.

B. E Engineering ​Pvt. Ltd 
Basundhara, Kathmandu, Nepal
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ORIENTATION 

•	 How to go to abroad?

•	 Who to contact for authorities information about 
work permit and visas?

•	 How to choose requirement wisely?

•	 Where to pay money for visa, ticket and other  
information regarding payment.

•	 What medicine you should take while going to  
foreign country.

•	 How to stay safe in foreign country?

•	 Weather, climate and lifestyle of the foreign  
country.

•	 Labour law of the foreign country.

•	 Where is embassy and how to communicate to the  
embassy in case of urgency and need?

For female, there are special training   
regarding foreign work environment. How 
to handle domestic care and how to avoid  
possible violent. 

After the successful completion of the training 
and orientation program, each trainer is  
verified by biometric system which is recorded  
and monitored by Government of Nepal. This 
result can be seen at the time of work permit 
approval and immigration 
section of airport too.

•	 Traffic rules about the country.

•	 Maintaining good relationship with working 
company and discipline. 

To get the final approval for working visa, every possible migrant workers  should take the training program. 
It is a two days class total of eleven hours. This training involves 

Genuine Orientation Training and Research Center
Affiliated to H.R.International Employment Service Pvt. Ltd.  (Managing Director - Mr. Naresh Gelal)
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SATISFIED CLIENTS
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SATISFIED CLIENTS

EMIRATES TAXI L.L.C

SecurityServices
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SATISFIED CLIENTS
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OFFICE & ACTIVITIES

Document Verification Briefing

Reception Documentation

Assistant Managing Director Chief Executive Officer



Presentation

Inquires

Before Departure

Executive Team Members

Review Programme

Accounts





LEGITIMATE DOCUMENTS





SAMPLE FOR QATAR REGIONLEGITIMATE DOCUMENTS



SAMPLE FOR MALAYSIALEGITIMATE DOCUMENTS





SAMPLE FOR SAUDI ARABIALEGITIMATE DOCUMENTS



SAMPLE FOR UAE REGIONLEGITIMATE DOCUMENTS




